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HEALTHCARE REFORM & BENEFIT PLANNING:
Managing Change, Mitigating Cost

5.
18978

A -

@ o

Benefits Think Tank

Accounting. Strategy. Legal.

= |s your benefit plan optimized?
= Is your benefit budget effectively utilized?

= Will you be ready when healthcare reform changes the benefit
landscape?

The development of the right benefit program, at the right price, and with the right
features requires a multi-year, strategic view. A 3-5 year benefit strategic plan
reflecting your goals, staffing challenges, and human capital objectives is critical to
benefit program success in today’s marketplace. This program will address the
uncertainties surrounding healthcare reform, tips on managing change and how to
implement a benefit strategic plan. Learn how to control costs, spend less time
managing your benefit program, and keep your employees happy.
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